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[ Abstract]

training, which plays an important role in improving the work efficiency and service quality of residents,

Incentive system is an indispensable means in the process of standardized residency

teachers and other participants. Based on the analysis of the problems existing in the holistic incentive
system, we have implemented a set of personalized incentive measures for the training of residents in
department rotation and achieved preliminary results, which provides ideas for exploring personalized
incentive system for standardized residency training.
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